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ACT:

wre the most valuable assets with the feelings and emotions among all the resources
ible for the success of an organization .The importance of employees as a productive
v [s depicted by the accounting process are the recent trend. This process is defined as

Kesource Accounting. Various Accounting models have been developed for identifying

Wisuring the cost, investinents and benefits of an entities human resource.
Airican Association of Accountants (AA44) accords, “HRA is a process of identifying and

g data about human resources and communicating this information to interested

8t Jluman resource accounting facilitates decision making about the workforce of an

Bution i.e. either to retain , or renounce or [0 provide mega training. The valuation of

8 pesource has gained a widespread recognition.

swr deals with the concept of Human Resources Accounting. Also reveals HRA evolution,

wal framework, and HRA models.

fs: Human Resource, Assets, Accounting, Cost, Valuation, Models

pduction

gh'll1atliz.;ltion implies a greater focus on human resources because of global skill shortages.

il economy is changing rapidly towards a knowledge -based economy at present.

B lesource Accounting is the valuation of the cost and profit of people to the organization.

lyes measuring expenses incurred by the organizations to attract, select, hire, train and

bate employees and assess their economic value to the organization. The value of human
{4 eventually increasing so it is essential for an organization to highlight the investment

W resources. The HRA concept represents a novel way of thinking about human

a5 an asset.
wdling lo American Accounting Association, (AAA)HRA is “the process of identifying and

jihige data about human resources and communicating this information to interested parties”™

jiinjor principle of HRA is that it involves accounting for the organization’s management

1249
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Abstract:

India is a developing country in which industries,
agriculture, telecom zone and infrastructure are at a
growing level. But after globalization which passed off
inside the year 1991, while the Indian economic system
become opened up to the worldwide agencies. While
multinational businesses are allowed by the authorities,
there may be bound to be drastic increase in the
competition in domestic market Over the past few years
CSR, as a concept, has been the focus of many
deliberations and research. It has grown in importance
both academically as well as in the business sense. It
captures a spectrum of values and criteria for measuring a
company's contribution to social development.

Corporate social responsibility (CSR) is a highly
misunderstood & misinterpreted term in India. A
responsible corporate recognizes that its activities have
wider impact on the society in which it operates. It takes
account of the economic, social, environmental & human
rights impact of its activities on all stakeholders. This
paper emphasizes that how CSR has become the linchpin
for development of any corporate organizations. This
paper tries to bring out CSR initiatives taken by various
organizations in India. An exploratory research design
was chosen in order to develop a profound understanding
of the research topic and to obtain in-depth data about the
research objectives. All main elements of the research
paper, comprising theory, findings and analysis were
incorporated in a lucid and cohesive manner and
structured in order to address and evaluate the central
research objectives appropriately.

It highlights the policies governing CSR in India and .
discusses the cases of CSR initiatives in Indian firms
including SMEs role in CSR. There are several challenges
facing CSR in India and the paper provides suggestions to
overcome them and accelerate the CSR initiatives in India.

Key Words: CSR, Responsibility, Business, Exploratory
Research, globalization, Industrial growth, Indian
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A Study on Development &
Execution of GST in India

Shekhar Chavan, Dr. Vandana Pimple

Abstract:

e

present taxation regime
unwieldy and unfriendly.
Central government hag

{ Introductinn:
¥

goods and services
g input credit of tax hal
&8 service or b

| bear the GST charged by

This research paper is a brief representation of the past
state of affairs in association to Indian taxation and lhe tax
" structure. The research paper is focusing on the necd end
53 § significance of why there is a need in India for the change
~ in tax structure from traditional taxation system to GST
model. Goods and service tax is a narrative story of Value
Added Tax which present a general setoff for input tax
. credit and subsuming many indircct taxes from various
state and national level. A new development of GST system
has be detailed discuss in this research paper as the
efforts of government, silent features, background,
® Problems, ctc. The execution of a wide-ranging GST in
¢ India is probable to lead to
# factors of production hence leading to increase in G:DF as
! well as in exports of India. Although a number ofinitiatives
2 by a range of machineries at the State & Centre, the
s marked as complicated,
t is in this perspective. the
entrusted Dr. Vijay Kelkar,
Chairman of 13th Finance Comunission to recommend a
. sclentific and modern bul unified system oi laxation in
¢ tune with develoned nations form the base pehind the
| introduction of Goodls and Service Tax (GST) in India.

esourceful allocation of

Keywords: (ross domestic Product. Central Value Added
Tax, Goods and Serviees Tax, Value Added Tax,

GST is a inclusive, comprehensive, single tax levied on

ale ef goods or gales of
= source may claim the
he has pad while availing the
ving the goods; the conswner will therefore
trader in the supply
chain.GST was recommended by Kelkar Taskforce in
" 2004. Accorrling o the Taskloree,
in the nature of a uprising in Indj

gach point of &
gervice, where the selleror ses

all India GST should be
1's indireet Tax structure
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A Study on Stress Management Techniques with Special
Reference to Women Employees

1 Kirti Bhatia, Research Scholar, NIMS University, Jaipur
2.Dr Akhil Goyal ,Assistant Professor, NIMS University, Jaipur.

Abstract: In the present study, causes .symptoms.reactions of stress among the working women in
various have been identified

and analysed. The stress emanates from two sources, namely organization and the family. The factors
identified for the stress include anxiety about the relocation and uncertainty, future of their children
and financial implications.

In this study we have tried to find out that the stress can be managed by maintaining balance between
the professional and the personal obligations. Professional responsibilities require time management,
completion of task, meeting deadlines, proving her competencies and handling problems skillfully
while at the personal end, she has to maintain relationship. bringing up children and meetingboth the
ends.The present study identifies on giving stress management tecghniques 10 working women like a
better lifestyle and daily meditation.

Key Wortls:Stress,Bumom,,Workmg women employees,age and stress,education financial
implicarirms,reacn'(ms of stress,causes of stress, presenteeism strategies to cope siress.

L.INTRODUCTION

The term 'stress' has different importance for researchers in diverse discipline. Study conducted by
different researchers stress s associated even in relation to ecosystem and population of organisms.
Biologists refer to temperature, cold and insufficient food supply as being sources of stress. Social
scientists are more concerned about people's contact with their situation and the resulting emotional
disturbances as causes of stress.

Stress is anything that disrupts the routine, physical or mental well-being of individuals.

It occurs when the body performs beyond his capabilities or when a person faces unusual demands. A
simple demonstration of stress may be a bad temper while a severe display may be an act of violent
behavior. A stressor is a cause that creates stress. A stressor ¢an be either positive or negative on the
basis of how person reacts. For example, one person may view stressor as a motivator, whereas
another person may identify it as a constraint. Stress can be positive or negative. Positive stress is
known as estruses and negative stress as distress. Distress affects physical and mental well being of a
person. Estruses trigger the body and mind to perform creatively. Distress has a negative stress which
affects the mental composure of a person. Some of these problems are insomnia, eating disorders,
heart problems, and suicidal tendencies.

Devoid of stress, a person becomes sluggish and boring. Positive stress encourages a person to
achieve better. However, if this stress exceeds beyond the required level it causes distress. The
perception of stress varies among individuals and they have their own stress endurance as some

tend to work better under pressure, while the others cannot bear last minute syndrome®.

What is Stress Management? A definition

Volume 1X, Issue 1V, APRIL/2019 Page No:3577
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Financial Integration — Indian Scenario

FOREIGN DIRECT INVESTMENT IN INDIA: A STUDY

Dr. Vijayalaxmi G. Nemmaniwar'
ABSTRACT:
['he countries which are developed are focusing on new markets where there is availability of
abundant labors, scope for products, and high profits are achieved. Therefore Foreign Direct
lnvestment (FDI) has become a battle ground in the emerging markets. FDI has helped to

mise the output, productivity and employment in some sectors especially in service

sector.FDI in India has in many ways, enabled India to achieve a certain degree of financial

growth, stability and economical development. Present paper attempts to explore the basic
Issues regarding FDI.Also tried to depict FDI significance, FDI need in India and recent years
I'DI inflows in all the sectors of India.

Key-Words: FDI, Economic, Reform, Inflows, Significance

1.1 Introduction:

An important shift occurred when India embarked upon economic liberalization program in
1991 aiming to raise its growth potential and integrating with the world economy. Industrial
;_,'pi;plk.y' reforms slowly but surely removed restrictions. Globalization has become a key word
\]ﬁ lnday’s world. Today, development happens overnight. One of the countries that have been
jused on during the past decades is India. India: the diverse country, one of the fastest
wing cconomies in the world. The countries which are developed are focusing on new
kets where there is availability of abundant labors, scope for products, and high profits
hieved. Therefore Foreign Direct Investment (FDI) has become a battle ground in the
sng markets.

"m fuok at one of the many definitions of globalization which is free trade and free
l“hy ol goods, it is evident that globalization has changed India. India’s market has
” from being a seller’s market into being a consumer’s market. Concerning the
it matters, undoubtedly, India has gone through a rapid change during the past
(L.ouise Overgaard 2010).

direct investment is one of the measures of growing economic globalization. The
% heen globalizing and all the countries are liberalizing their policies for welcoming

el lrom countries which are abundant in capital resources.

vt of Commerce, Baliram Patil College, Kinwat Dist- Nanded, Maharashtra
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Comprehending Candlestick Dissolution

SURYADATTA a1
Anshul Jain

Abstract

This paper talks about candlestick dissolution and its
application in market. It explains about the origin of
candlestick, its evolution over time and how it is used in
today's world. Formation of candlestick is explained with
meaning of the pattern, trend at the time of formation and
expected future trend in case of such formation.
Formation of patterns like Marabuzo, Doji, Gravestone
Doji, Dragonfly Doji, Rickshaw Man, Hammer, Hanging
Man, Inverted Hammer, Shooting Star, their importance,
current trend indication and trend reversal indications
are observed and explained. Understanding the patterns
helps in understanding the present trend of market and
indications of trend reversal helps in deciding the future
course of market. This can be used in business scenario
also as understanding market trend helps in charting the
future course of action which leads to growth or fall of the
company. This is the oldest and purest form of analysis
and assumption. Same can be used in the market to carry
on with a strong conviction.

Keywords
Candlestick, Analysis, Patterns, Trends.
History

Candlesticks find their origin far back in the 17th century
in rice trade. Japanese rice trader Munehisa Homma (aka
Sokyu Honma), is widely credited for early exponents of
technical analysis. US however started using the charts in
19th century. Michael Fenny, head Technical Analyst in
London for Sumitomo, began using candle sticks

Prof, Ankit Jain regularly. Futures magazine December 1989 edition,
Assistant Professor, Steve Nison, a technical analyst at Merrill Lynch, New York
SCMIRT, Pune ; i

il ankit s @suryadatsoduin produced a paper that showed series of candle stick
Mr. Anshul Jain reversal patterns and their predictive power.

Rescarch Head Western world used bar charts for charting the
& Securities (P) Ltd. markets till late 1980s. Bar chart displays time along the
E-muall: anshul.trader@gmail.com
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Impact of Employee Engagement On Job Satisfaction And Motivation

Dr. Gopal S Jahagirdar, Prof. Ritu Prasad,
Associate Professor, Assistant Professor,
SCMIRT, Bavdhan, Pune. SCMIRT, Bavdhan, Pune
gopalsjahagirdar@gmail.com ritu.prasadi@ survadatta.edu.in

ABSTRACT

The impact of Employee Engagement on Job Satisfaction and Motivation is the motive behind writing
of these in this paper. The study has been carried out on teachers of different colleges in Pune region.
The result of this research shows the significant relationship between Employee Engagement and Job
Satisfaction. But no significant relationship was found between Employee Engagement and Employee
Motivation. Job satisfaction and motivation between male and female respondents has been evaluated.
This paper discussed the implications of these findings on employee motivation, commitment.
engagement and job satisfaction,

Keywords- Employee Motivation, Employee Commitment. Job Satisfaction and Employee
Engagement

INTRODUCTION

In Human Resource Management, employee motivation is one of the most researched factor and
is in the field of great significance for the researcher and the organizations also. It is learned early on
that on the part of the researcher, he/she has an unwritten Job description, including being an
encourager. But there are times when the encourager needs encouragement. Occasionally. all of us
experience times when depression or discouragement creeps in unannounced. Every organization is
trying to motivate their employees to achieve the organizational objectives. To keep up the motivational
level of employees is one of the challenges for the HR Professional. They have to continuously find out
new ways to motivate the employees. Motivation is also related with the Satisfaction of the employees.

An employee can be satisfied with a job without being engaged in the job. On the other hand.
employee engagement does promote increased productivity. An engaged employee is an employee who
is deeply involved and invested in their work.

While the terms “employee engagement” and “employee satisfaction™ may sound like the same
thing, they are actually quite different. Yes. employers should try to make sure their workers are both
engaged with their jobs and satisfied with their work. But. if they wish to build a strong workforce. they
need to understand the differences between the two terms.

« Employee engagement is something that occurs when workers are committed 1o helping their
companies achieve all of their goals. Engaged employees are motivated to show up to work
every day and do everything within their power to help their companies succeed.

* Employee satisfaction is the state of a worker enjoying their job — but not necessarily being
engaged with it. Imagine the employee who gets to show up to work early and leave late without
contributing much or breaking a sweat.
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RECENT TRENDS IN MANAGEMENT - HR OUTSOURCING

Asst. Prof. Swati Inamdar

Alard Institute Of Management Sciences, Pune
Mail ID : swatissawai@rediffmail.com
Contact No. : 9921677907

Abstract

Human Resources are the important factors of production process. They can generate
maximum output if properly utilized. They need extra and specialized attention of
various experts like trainers, counselors, organization development executives, pay roll
consultants, recruitment consultants etc.HR Outsourcing is the need of time. HR
functions can be outsourced to various consultancies which are specilised in their
work. Various HR Strategies can be utilized Jor long term survival of organizations in
the market.

Keywords : HR Outsourcing, HR/Personnel Functions, HR Strategies.

Introduction

HR Outsourcing is when business hire companies to manage personnel functions. That
includes administration of health benefit plans, retirement plans and workers ,training,
payroll, recruitment, employee welfare and career development etc.

HR Outsourcing reduces the fixed cost of managing employees. Thes compensation
insurance. It also includes hiring, training and legal expertise.

Smaller companies hire them to administer payroll, pay employment taxes and manage
risk. The average size of a company that uses HR Outsourcing. of outsourcing.
Research Objectives : _

1) To know the various functions of HR Department which can be outsourced.

2) To know the importance of HR Outsourcing.

3) To know the strategies of HR Outsourcing.

Methodology :

The secondary data is collected from various websites and e-journals.

Advantages:

he outsourcing firm pools thousands of businesses together. The economy of scale
lowers the cost of these HR Services. The recession increased the rate of this type of
human resources firms are more efficient than hiring new workers. The talent and
infrastructure are already in place. Small businesses save money and time by hiring
HR firms.

Small businesses can offer wide range of benefits :

1) Health insurance options.

2) Retirement plans and credit unions

3) Voluntary benefits

Small businesses are more likely to outsource other human resource functions. These
include payroll administration and recruitment. Few of them outsource everything.
They usually keep HR Staff to communicate with employees in core business areas.

Alard Institute of Management Sciences, Hinjewadi, Pune-411057 171
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Challenges faced by a Startup while hiring new talent.

Asst. Prof. Swati Inamdar,
Alard Institute Of Management Sciences, Pune.

Abstract :

Identifying and hiring the right talent is the most important decision for any start up. Hiring
great talent not only transforms a startup, but helps them to reach their goals.Mistakes in
hiring results in a startups affects the culture of the company largely. It is highly essential for
a start up to have self motivated people to keep the environment charged and energetic all the
time. Since life at a start up requires hard work and dedication at every step.

Key words : Start-ups,Culture,Hiring talent.

Introduction :
Human resource management is the process of recruiting,training & development, developing
policies releated to employees and developing strategies to retain them. Even now the
presence of HR Manager is multi tasking, achieving success at any job,strategic planning and
ethics that follows in organization. Now a days, everyone wants to establish new start-ups.
The start-up business is the unique opportunity, but the start-up faces many challenges :

® Corporate Culture

* Roles & Responsibilities

e Communication issues

¢ Compensation issues
This will impact on the nature of the organization. Start-ups should mainly focus on the work
environment of the organization. HR Agenda in start-ups :

® Set up recruitment process

¢ Set up internal communication with employees

* Design compensation structure

L]
Objevtives of the research paper :

* To analyse the extent to which start-up give importance to HR

® To know the challenges faced by HR Manager in Start up while hiring a new talent.

* To find out the solutions overcoming the challenges faced by challenges in Start up

while hiring new talent.

Methodology :
This paper is developed based on secondary data collected from various souces like
journals,websites, lectures etc.

Scope of the study :

The scope of the research is to explore the role of HR challenges in start-up business. This
study aims to investigate how managers and employees of start-up companies face common
challenges of HR to find a solution. And reveal if there are any specific aspects of start-ups
that benefit from HR Personnel.

The ten most significant challenges faced by a start up while hiring new talent are as under :

‘ 141 | PRATIBHA INSTITUTE OF BUSINESS MANAGEMENT, CHINCHWAD,PUNE-411019
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3 E- Commerce: Issues and Influences

Nemmaniwar Vijayalakshini Ganganna

Asst. Professor . Dept. of Commerce, Baliram Patil College , Kinwat. Dist. Nanded.

Abstract

Electronic commerce commonly known as e-commerce, is the buying and selling of product and
service over electronic system such as the internet and other computer network.

Customers service and marketing are main elements in e-commerce. In this system the customer and
the product/service providers are directly connected through the reach of network.

The strongest growth in the e-commerce is in the services such as publishing. media. finance. educa-
tion. entertainment. software and retailing consumer products such as clothing. footwear ete. Online advertis-
ing has been proved very useful in brand developing and direct response . Methods and techniques of
e-commerce are being improvised and innovated for the more convenience and the comtort of the
upcoming generation .

Key- Words: E-commerce. Internet. Interchange . Computer. technology .

1.1 Introduction

E-commerce has made a profound impact on society. E-commerce is becoming more popularnowa
days by reducing transaction cost and time and by providing much more opportunities to traders. consumers,
managers, retailers, executives etc. E-commerce also creating opportunities for many rural regional com-
munities to revitalize their economic bases. E-commerce has affected the conduct of business. trade pat-
terns. learning, social and political interactions.

E-commerce has existed in a variety of formats for a number of years. The banking and retail
industries were among the first industry to apply technology to business and customer transaction with
the introduction of Automatic Transfer Machines (ATMs) and Electronic Point of Saies (EPQS)
technologies .(Ka, Haidcisoii )

Interchange of goods and services through e-commerce is becoming more popularday by day. E-
commerce utilizes electronic network to implement daily economic activities such as pricing, contracting and
payment etc. electronic commerce increased the speed, accuracy and efficiency of business and personal
transactions, reducing time and errors.

That’s why e-commerce occupied the important place in the world of trade and business.
Methods and techniques of e-commerce are being improvised and innovated for the more convenience and
the comfort ofthe upcoming generations . This innovation of information and technology has been provena

boon for the well being and economical development of human society .
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- DR. B. R. AMBEDKAR AND GENDER EQUALITY: A STUDY

"'T)f;'Vijayalakshmi G. Nemmaniwar
M.Com, B.Ed., P.hd, SETT.

Asst. Professor, Dept. of Commerce,
Baliram Patil College, Kinwat,Dist Nanded.
[M.S.] India

Email-vijayalakshmigonewar @gmail.com
Mobile No.- 8605037584

Abstract:

The teachings and thoughts of Dr. Ambedkar are useful not only women but also all the Indians
even today. Women's development is a much discussed subject but grossly neglected at grass
root level. They have been the victims of violence and exploitation by the male dominated
society all over the world. Almost all the popular religions of the world have given sufficient
importance to women. In spite of this, they have not achieved their due place in various spheres
of life, viz. socio-political, economic and educational. Dr. B.R. Ambedkar with a pragmatic
approach, contributed to equalize the position of man and woman. The vision of Dr. Ambedkar
about women is explicitly depicted in Indian Constitution.The credit for this self respect and firm
determination of women goes to Dr. Ambedkar. His dream of society, based on gender equality
has yet to fulfill completely. The present paper is an attempt to highlight the views of Dr.
Ambedkar about the women empowerment and the relevancy of his ideas in present political and
social scenario of India.

Key-Words: Social justice, Exploitation, Women empowerment, Indian Constitution, equality.

Introduction:

49.55% of the global population was women in 2015 according to the World Bank. Women’s
development is a much discussed subject but grossly neglected at grass root level. They have
been the victims of violence and exploitation by the male dominated society all over the world.
In view of this pathetic condition of Indian women, many social reformers tried their best to
elevate women’s condition in the society. Dr. B. R. Ambedkar was one of them. He has done a
pioneering work to improve the status of women in Indian society. (Brijesh Kumar, 2016)
According to Dr. Ambedkar, in past, women have played a significant role in improving the
condition of weaker section and classes. Dr. Ambedkar was well known about status of women,
as the chairmen of drafting committee, he tried to adequate inclusion of women’s rights in the
Indian constitution. The historic Mahad satyagrah witnessed participation of three hundred
women with their man counterparts. Ambedkar saw women as the victims of the oppressive,
caste-based and rigid hierarchical social system. Dr. Ambedkar created awareness among poor’s,
illiterate women and inspired them to fight against the injustice and social practices like child
marriages and Devdasi tradition. Dr. Ambedkar is amongst very lew intellectuals whose &
literature is studied and debated a lot. He groused about the humiliation and discrimination of” 1 ;
Indian culture to study the law in England and became a respected attorney Indian jurist, political -
leader, philosopher, anthropologist, historian, orator, economist, teacher, editor, prolific writer,
educator etc.
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Organizational Culture in India: A Discussion

Vijayalakshmi G. Nemmaniwar

M.Com, B.Ed., SET.
Asst. Professor, Dept. of Commerce,
Baliram Patil College, Kinwat, Dist- Nanded.

1.1 Introduction:

India is one of the most ethnically diverse places in the world, and its distinctive culture is the product of
numerous waves of migration over several thousand years. A clear understanding of organizational culture
is important for all organizational managers and leaders as it influences the way their organizations response
to the changing requirements of the business environment.

“India is an ancient state but a modern civilization” (Cohen, Stephen 2001)

India being the country with deep rooted traditions, a deep rooted culture and religion that lives alongside
one of the fastest growing economies in the world.

There is no better arena for observing a culture in action than business. Cultures tend to reveal themselves
in situations where much is as stake, because it is here that their resources are most needed. Business
practices are shaped by deeply-held cultural attitudes toward work, power, trust, wealth—and
communication.(John Hooker 2008) Today, businesses are increasingly complex and interdependent
requiring greater teamwork.

There is a growing realization that Indian socio-cultural values are not dysfunctional to the functioning of
organizations, provided that an optimal level of fit can be obtained between individual values and
organizational values. One of the modalities for obtaining this fit is through organizational socialization in
which the values of the members of an organization are integrated with the values of the organization. Most
organizations consciously encourage their members to think and behave in consonance with the goals of the
organizations (Richer 1987).

The Bhagwat Gita advocates the philosophy that an individual should do his work (karma) as a duty and
not bother about the fruits The very notion of work involves an element of usefulness and respectability.
It is an expenditure of energy, designed to overcome the resistance the object offers to change (Schrevkar,
P 1948)..

Raising productivity for an economy is usually considered to be an issue of whether an economy can
encourage capital spending, i.e. increase capital, and input that complements labor. However, productivity,
especially in the short term is decisively affected by the employee’s attitude towards work, which in turn
is clearly determined by the manner in which their work places are organized and run by
management..(Kavita Singh 2001)

1.2 Definition:

The meaning of work has shifted along with changes in the social order. Work culture means work related
activities in the framework of norms and values regarding work .

72 I Commerce Horizon : Changing Business Culture : Challenges and Opportunities (ISBN: 978-81-928564-6-9)
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Globalization and Indian Service Sector :a Study
Vijayalakshmi G. Nemmaniwar
Asst. Professor, Dept. of Commerce,Baliram Patil College, Kinwat, Dist- Nanded!.

Abstract:

The most striking feature of the Indian economy has been recognized as the services sector. Scivi v
sector is playing an increasingly greater role in productivity up gradation, employment gencrition
and revenue augmentation; export promotion and inflows of foreign investments. Indian service scitiw
contributed about 61 percent to India's Gross Domestic Product, growing strongly at approximatcly 10
per cent per annum in 2015-16.

Environmental, educational and counseling services are also part of this emerging sector oy
Services have emerged as a dominant sector.

Services contribute to economic growth and development through the creation of a compelitive
economy, by providing new jobs, by enhancing access to essential services, and by stimulating trade
While the services sector has expanded rapidly all over the world, Globalization has affected all [cets
of the world economy.

The impact of globalization on services is only recently receiving the attention of researchers il
policy-makers

Present paper attempts to explore the basic issues related to the impact of globalization on scrvi .
sector in India .

Key-Words: Globalization, Service sector, Economic growth, Impact, GDP

1.1 Introduction:

The developing world needs state-of-the-art services to continue on a path of rapid development.
Service is the largest sector of Indian economy and its growth rate is higher than the other secton:
Share of services sector has increased much larger in the case of India. Environmental, education.
and counseling services are also part of this emerging sector today. Services have emerged as
dominant sector.

India has classified and tracked its economy and GDP as three sectors are, agriculture, industry il
services. Agriculture includes crops, horticulture, milk and animal husbandry, aquaculture, fishiny
sericulture, aviculture, forestry and related activities.

Industry includes various manufacturing sub-sectors. India's definition of services sector includes 1t
construction, retail, software, IT, communications, hospitality, infrastructure operations, education
health care, banking and insurance, and many other economic activities.( Planning Commiss ion
2014)

In the last two decades, it is evident; the services sector has expanded rapidly all over the world.
While the services sector has expanded rapidly all over the world, Globalization has affected all facor:
of the world economy. This includes services, which in most economies are the single large
contributor to economic growth and employment. The service sector encompasses a wide and va ricl
range of economic activity, including banking, janitorial services, education, entertainnmcnl
transportation, health, and much more.

Service sector is supportive of and complementary to other sectors because of its linkages with o tha
sectors, particularly industry. Services contribute to economic growth and development through (he
creation of a competitive economy, by providing new jobs, by enhancing access to essential servi co,
and by stimulating trade.
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Higher Education and Skill Development: Issues and Measures

*Nemmaniwar Viiavalakshmi Ganeanna

1.1 Introduction:

Higher cducation helps individuals achicve
their potential. (Sampson, 2002.) Education is an
insirument of enhancing ¢fficiency. Education opens
new horizons tor an individual, provides new hopes
and develops new values. In the wake of the changing
economic environment, it is necessary to focus on the

KitE development of the young population of the
country.

Higher education is increasingly recognized

s Plaving a central role in human, social and economic
development. The colleges and universities serving the
region have allocated fiscal, physical, and human
resources and created entrepreneurship systems within

the institutions to advance economic development.

Higher educution or tertiary education in this
context is aboul empowerment and raising the quality
of life viwre people can continue to develop their
kincwicdoc and skills. Tt is about learning to know,
learning to do, learning to be, and learning to live

together (Faure,1972)

Higher education, plays an important role in
human, social. and economic development. The role
of higher education institutes in development is vital.

y but it is also complex, fluid and dynamic.

Higher education institutions provide instruction and
training, but they also provide arts, entertainment.
sports, and recreation programs that attract and retain
a quality workforce.

[n a rapidly changing world. graduates need
to be lifelong learners. Skills and knowledge are the
engines ol economic growth and social development
of any country.

*Ph-D Research Scholar. SRTMUN & Asst. Prafessor, Dept. of

Commerce, Baliram  Paril College. Kinmwvat, Dist- Nanded.
o

Email-vijavalakshmigonewariagmail. com. Mo, 860503758

The primary role of higher education is to
transtorm students by enhancing their knowledge,
skills, and abilities while simultancously cmpowering

theim as a eritical. reflective learners,

Higher Education Institutes educate and train
qualilied graduates with the professional and
cntreprencurial skills relevant to present and future

needs of human activity.

I'he tasktoree constituted by World Bank and
UNESCO during 2000, has also observed that higher
education helps increase wages and productivity that

directly enrich individuals and society.

Higher education is the source of social and
moral values enrichment in students and surrounding
communities. India has one of the largest technical
manpower n the world. in India. the emphasis has

been on general education.

Government of India has accorded high
importance to vocational education and training. While
elaborating on the essence and role of Education, the
National Policy on Education (NPE), 1986 (as modified
i 1992) has recognized that education develops

manpower for different levels of the economy.

At an organizational level, employers have
been, for some time, proclaiming the need for highly
educated and skilled people if their businesses are (o
be successtul in a rapidly evolving, global CCONOIMy
(DTI/CIHE 1990:Brown & Lauder 1992)

Polytechnic education in India contributes
significantly to its economic development. The aim ol
the polytechnic education is to create a pool of skill
based manpower to support shop floor and ficld
operations as a middle level link between techniciine

and engineers.
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RURAL DEVELOPMENT THROUGH COOPERATIVE BANKS:
ACHIEVEMENTS AND HINDRANCES IN SIKKIM, INDIA

Dr. Kirti Bhatia

ABSTRACT

The cooperative sector is one of the main partners of Indian Banking systems, the
cooperative banks have more reach to the rural India, through their huge network
of credit societies in the institutional credit structure. The cooperative sector
has played a key role in the economy of the country and always recognized as an
integral part of our national economy. Cooperatives have ideological base, economic
objects with social outlook and approach. The cooperative form of organization is
the Ideal Organization for economically weaker sections in the country. The Primary
Agriculture Credit Societies (PACS) amount for about 30 percent of micro credit
in India and play a very crucial role in Community Development. This paper attempts
to analyze the role of cooperative banks in rural development in the State of
Sikkim in India. The paper analyzed the trends in rural credit, outreach of Credit
societies and level of participation of rural communities in the mainstream
financial system through PACS.

Keywords: Cooperative Bank, Agricultural Credit, Rural Development, PACS

Introduction

In most developing countries including India, co-operatives were promoted by their
governments as instruments of rural development. In India, the co-operative form
of organization was born in 1904 consequent upon the enactment of the Co-operative
Credit Societies Act. Co-operative assumed greater significance as an instrument
of socio-economic development and became an integral part of India’s Five Year
Plans. The Government of India has provided massive financial, technical and
administrative support to co-operatives both directly and indirectly through State
Government (Dwivedi 1996). Credit co-operatives societies and co-operative banks
are the oldest and most numerous of all the types of co-operatives in India. The
co-operative credit system in India is comprised of the Agricultural Short Term
(ST), or Agricultural Production Credit structure and the Long Term (LT), or
Investment Credit structure for Agricultural and allied sectors. The ST structure
has at its base the Primary Agricultural Credit Societies (PACS) and all the base
level societies are affiliated to District Central Co-operative Banks (DCCB) at
the district level, which in turn, are affiliated to State Co-operative Banks
(SCB) at the State level. The smaller states like Sikkim where no DCCB at the
district level, have a two-tier structure, the credit requirements of PACS are
directly met by SCBs (Singh & Pundir 2000).
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Challenges of Teaching -

: Learning Digital Color Methodology
SURYADATTA Ankit Jain

Nishita Jain

Abstract

This paper gives information about different
methodologies and theories of color and helps in
understanding teaching and learning methods of digital
color theory. This paper talks about Additive Colors
(created with Light) and Subtractive Colors (created with
Ink). While teaching it becomes obvious to develop interest
in the minds of the students about colors and
understanding the notations and terminologies of the
color theory. Many often, students tries to understand the
mechanism of color theory by remembering the color
patterns. This paper formulates simple way of analyzing
and remembering method which helps them to
understand color theory forever.

Keywords

Color Theory (RGB, CMY, RYB, Primary, Secondary,
Tertiary, Additive, Subtractive, Pigment, Light, Color
Harmony, Hue Wheel)

Introduction

The human eye and brain together translate light into
color. Light receptors within the eye transmit messages to
the brain, which produces the familiar sensations of color.

As long ago as the 6th-century in China. people have tried
to understand how and why we react to different colors
and how the various colors work together. This ongoing
study has produced many theories about the nature of
color, all with a similar theme at their heart.

Prof. Ankit Jain

Asst, Professor Color theory is based around the existence of three colors

Se A that, when mixed together, can produce all other colors.
, These colors, known as the primary colors, vary

‘Ms Nishita Jain according to their application.

Creative Head

The Three Marketeers

Email : nishitawasssn@gmaileom I the visual arts, color theory or colour theoryis a body of
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Consumers Buying Behaviour
towards Two-Wheeler Motor Bikes

Shekhar Chavan

Abstract

The marketing concept is become conversant with
consumer and the prominence is given more on the
consumer than on the product manufacture by company.
" The spirit of modern marketing is not only building the
profit but also creating meaningful value sat isfaction for
the consumers his opinion, needs, requirements and
desires have to be harmonized with the set of products
and production programmes. Hence, marketing success
an organisation depends as its ability to crecate a
community which helps to delight consumers. All the
business plans, polices and the activities should be
carried out in ways which are directed towards the
delighting the consumer needs.

Keywords: Consumer Behaviour; Psychological factors,
consumer delighting and opinion.

Introduction:

Consumer behavior is affected by a multitude of variables
- ranging from personal needs, personality characteristics,
- professional needs, attitudes and values, social, cultural
~ and economic background, gender, age, professional
status to social influences of various type exerted a family,
colleagues, friends, and society as a totality. The mixture
of these factors help the consumer in making the decision,
further Psychological factors that as individual consumer
- needs, perceptions, motivations, attitudes, the process of
- learning, personality characteristics are the similarities,
which functions across the different types of people and
influence their behavior. '

There are four factors which influences the buying
behavior of consumer

PO RS I
Factors Influences on Lhe Buying |
Behaviar }
L T = J
A e B
Catural Suwal
fevters factors
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An Overview on Agricultural
Marketing in India

Priya Barhate

Prof, Priya Barhate
Assistant Professor

Abstract:

Agricultural marketing plays an important role not only in
stimulating production and consumption but in
accelerating the pace of economic development. Its
dynamic functions are of primary importance in
promoting economic development.

India’s age-old farming practices have taken a turn in
recent decades. There has been a technological
breakthrough the evolution of high yielding variety seeds,
Increasing use of fertilizers, insecticides, and pesticides.
The technological breakthrough has led to a substantial
increase in production on the farms and to the larger
marketable and marketed surplus.

The increase in agricultural production calls for a
simultaneous improvement in the marketing system. The
agricultural sector today is facing serious threats and
challenges. For the country predominantly dependent
upon agriculture the efficient agricultural marketing
system is very essential and vital.

Introduction:

Marketing is as critical to better performance in
agricultural as farming itself. Therefore, market reform
and marketing system improvement ought to be an
integral part of policy and strategy for agricultural
development. Although a considerable progress has been
achieved in technological improvements in agricultural by
the use of high-yielding variety seeds and chemical
fertilisers and by the adoption of plant protection
measures, the rate of growth in farming in developing
countries has not attended the expected levels. This has
been largely attributed to the fact that not enough attention
has been devoted to the facilities and services which must
be available to farmers if agriculture is to develop.

A study of the agricultural marketing system is necessary

50
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Electronic Waste: A Growing Concern
in Today's Environment

Kalpana Choudhary

Prof. Kalpana Choudhary
Assistant Professor
SCMIRT

Abstract

E-waste is a popular, informal name for electronic
products nearing the end of their "useful life. "E-wasles are
considered dangerous. as certain components of some
electronic products contain materials that are hazardous,
depending on their condition and density. The hazardous
content of these materials pose a threat to human health
and environment. Discarded computers, televisions,
VCRs, stereos, copiers, fax machines, electric lamps, cell
phones, audio equipment and batteries if improperly
disposed can leach lead and other substances into soil and
groundwater. Many of these products can be reused,
refurbished, or recycled in an environmentally sound
manner so that they are less harmful to the ecosystem.
This paper highlights the hazards of e-wastes. the need for
its appropriate management and options that can be
implemented.

Keyword-E-waste, hazardous, density, refurbished,
recycle

Introduction

Over the past two decades. the global market of electrical
and electronic equipment (EEE) continues to grow
exponentially, while the lifespan of those products
becomes shorter and shorter. Therefore, business as well
as waste management officials are facing a new challenge,
and e-Waste or waste electrical and electronic equipment
(WEEE) is receiving considerable amount of attention
from policy makers. Predictably, the number of electrical
devices will continue to increase on the global scale, and
microprocessors will be used in ever-increasing numbers
in daily objects [1, 2]. (i)In the United States (US) market.
less than 80 million communication devices were sold in
2003; the number was expected to exceed 152 million by
2008 [3], a growth of over 90 percent in 5 years.
Meanwhile, in 2006, more than 34 million TVs have been
exposed in the market. and roughly 24 million PCs and

36
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A Study of Job Satisfaction of Employees

Deepali D. Gore

Prof. Deepali D. Gore
Assistant Professor,
Department of Commerce
Dr. D. Y. Patil Arts, Science,
Commerce College

Abstract:

Human resource is considered the most valuable asset in
any organization. It is the sum-total of inherent abilities,
acquired knowledge and skills represented by the talents
and aptitudes of the employed persons who comprise
executives, supervisors and the rank and file employees. It
may be noted here that human resource should be utilized
to the maximum possible extent, in order to achieve
individual and organizational goals. It is thus the
employee's performance, which ultimately decides, and
attainment of goals. However, the employee's job
satisfaction is to a large extent, influenced by motivation
and job. The term relates to the total relationship between
an individual and the employer for which he is paid.

This survey can be treated as the most effective and
efficient way, which makes the workers to express their
inner and real feelings undoubtedly.

Keywords: Employee Performance, job satisfaction.
Introduction:

The study of job satisfaction enriches management with a
range of information pertaining to job, employee,
environment etc. which facilitated it in decision making
and correcting the path of organizational policies and
behavior. It indicates the general level of satisfaction in the
organization about its programmers, policies etc.
Secondly, it is a diagnostic instrument for knowing
employees problems. effecting changes and correcting
with least resistance. Thirdly, it 119 strengthens the
communication system of the organization and
management can discuss the result for shaping the future
course of action. Fourthly, it helps in improving the
attitudes of employees towards the job and facilitates
integration of employee with the organization. It inspires
sense of belongingness and sense of participation leading
to the overall increase in the productivity of the
organization. Fifthly, it helps unions to know exactly what

14
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A study of factors influencing on prescription

: of probiotics among doctors and to estimate
SURYADATTA . the market potential of probiotics in Pune City.
( i Shekhar Chavan

Abstract:

There are various factors involved in prescribing the
Probiotic product by the doctors in Pune City. Some of
they are name of the company, Brand of the product,
affordability to the patient, free samples provided to the

' doctors, visits of the medical representatives etc. were the
ancillary things but the main things that doctors considers
was the attributes of the product when they prescribe any
Probitic product. This was messure by observing the
impact of the product on the paitent and on his or her
health, even though the product was used as food
supplement of any other purpose.

Key words: Probiotic, Attribute, microbial balance.
Review of Literature:

Probiotics are the microbial foodstuff supplements
constructively affecting the multitude which helps to
improve the microbial balance (Fuller, 1991and Austin et
al., 1995).

quite a few researchers have tale about advantageous role
played by use of probiotics in mankind (Chan et al., 1985;
Brigidi et al., 2000 & 2001), aquaculture (Douillet and
Langdon, 1994 and Gildberg et al., 1997) and insects
(Dillon and Dillon, 2004).Therefore, products enclosed
with probiotic bacteria are gaining recognition, increasing
the significance of their precise speciation (Yeung et al,
2002 ). likewise, in mulberry silkworm (Bombyx mori )
presence of diverse types of bacteria in the destroy by fire
have been reported (Roy et al, 2000 and Kodam a,2001).
Most of the species belonging to class Streptococcus are
found to be pathogenic to Bombyx mori larvae while
bacteria from Genus Pediococccus, Leuconostoc and
Lactobacillus didn't produce any infected silkworm.

mfsmcmﬂn ~ The precise mechanism of beneficial effect on host or
wm:mm _ interaction among the different bacterial strains present

Research and Development, Pune A4S micro-flora is not known (Steinhaus, 1949 and
Kodama, 2001).
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A Study of Working Capital
Management : Literature Review

Deepali D. Gore

Prof. Deepali D. Gore

Asst, Professor,
SCMIRT

Abstract:

The aim of Working capital management is to ensure that
the firm is able to continue its operation and has sufficient
cash flows to satisfy both maturing short term debt and
upcoming operational expenses.

Stimulate sales by offering customer credit and ready
goods for sale Minimize cost by balancing production and
sales level through inventory Secure low cost financing,
The firm's policies for managing its working capital
should be designed to achieve three goals Adequate
liquidity- if a firm locks sufficient cash to pay its bills when
due it will experience continuing problems. The most
important goals is to achieve adequate liquidity for the
conduct of day to day operations Minimizations of the
risks- in selecting its sources of financing payables and
other short terms liabilities relatively low costs. The firm
must ensure that these near obligations do not become
excessive compared (o the current assets and liabilities
among current amount is a task of minimizing the risk of
being unable to pay other obligations.

Contribute to maximizing firm's values-the firm holds
Working capital for the same purpose as it holds any other
assets that is to maximize the present value of common
stock and value of firm. It should not hold idle current
assets any more than it should have idle fixed assets. The
investments of excess cash minimizing of inventories,
speedy collection of receivables and elimination of
unnecessary and costly short term financing or contribute
maximizing the value or the firm.

Keywords: Working Capital Management, financing
payables current assets fixed assets.

Introduction:

Working Capital is the key difference between the long
terms financial management and short term financial
management in terms of the timing of cash.

Long term finance involves the cash flow over the extended
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Abstract :

This paper examines the service quality of general insurance companies in Pune city with the
help of SERVQUAL model. Today, general insurance sector is undergoing cut throat
competition so there is necessity to develop policy holder centric approach. Providing excellent
services and achieving policy holder satisfaction through providing excellent services. A sample
of 130 policy holders was surveyed in Pune using structured questionnaire. The gaps between
policy holders’ expectations and perceptions have been calculated and analyzed. This results
may help general insurance companies to serve policy holders better and also for future rescarch.

Keywords : SERVQUAL, Gap Analysis, Insurance Sector

1. Introduction:

i.1 Historical Review of Indian General
Insurance Industry :

Triton Insurance Company of Calcutta followed
by Indian Mercantile Insurance Itd in 1907 was
the first non-life insurance company in India. In
the year 1919 New India Assurance Company
was incorporated. Till the year 1956, there were
more than 100 general insurers and around 240
private life insurers companies were operating.
The non-life insurance business was nationalized
in the year 1972. General Insurance Corporation
of India (GIC) was formed as single holding
companies with four sub Companies as follows:

I The National Insurance Co. Ltd

2 The Oriental insurance Co. Ltd

3 The United India Insurance Co. Ltd
4 The New India Assurance Co. Ltd.

The process of de-linking took place in December
2000. As of today. total 24 companics are
operating on the horizon of India.

.2 SERVQUAL Model - The SERVQUAL
service quality model was developed in 1988, by
a group of American authors, 'Parsu’
Parasuraman, Valarie Zeithaml and Len Berry. It
highlights the main components of high quality
service. The SERVQUAL authors originally
identified ten elements of service quality, but in
later work, these were collapsed into five factors
reliability, assurance, tangibles, empathy and
responsiveness that create the acronym RATER.

Businesses using SERVQUAL to measure and
manage service quality deploy a questionnaire
that measures both the policy holder expectations

of service quality in terms of these five
dimensions, and their perceptions of the service
they receive. When policy holder expectations
are greater than their perceptions of received
delivery, service quality is deemed low.

In addition to being a measurement model,
SERVQUAL is also a management model. The
SERVQUAL authors identified five Gaps that
may cause policy holders to experience poor
service quality.

By the early 1990s, the authors had refined the

model to five factors that enable the acronym

RATER:

I, Reliability: the ability to perform the
promised service dependably and accurately

2. Assurance: the knowledge and courtesy of
employees and their ability to convey trust
and confidence

3. Tangibles: the appearance of physical
facilities, equipment, personnel and
communication materials

4. Empathy: the provision of caring,
individualized attention to policy holders

5. Responsiveness: the willingness to help
policy holders and to provide prompt service

The simplified RATER model allows policy
holder service experiences to be explored and
assessed quantitatively and has been used widely
by service delivery organizations.

Nyeck, Morales, Ladhari, and Pons (2002) stated
the SERVQUAL measuring tool “appears to
remain the most complete attempt to
conceptualize and measure service quality™ (p.
101). The SERVQUAL measuring tool has been
f”’.”""n
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Abstract
Customer mind is flooded with the brands and

brands have become non-separable part of day to day
life. When the brands delight the customers, they
build the brands. In case of dissatisfaction, the
customers tear the brands down. So marketers should
make the customers to be passionate about their
brands. This article study how a brand can be made

as cult brand in the market. This study has chosen

Copyright © 2017 Published by kaav publications. All rights reserved
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“Lokmat” Marathinewspaper as an example to study

the concept of brand cultism in West Maharashtra.

Keywords: Cult, Brand Cult, Cult Branding, Brand
Loyalty

1. Introduction

Cult branding is nothing but techniques used to
generate devotion. Motivations, desires and attitudes

of customers are key to the success of a cult
www kaavpublications.org
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AN ANALYTICAL STUDY OF OCCUPATIONAL STRESS AND ITS IMPACT ON
EMPLOYEE PERFORMANCE WITH REFERENCE TO THE FEMALE

Kirti Bhatia
Research Scholar, NIMS University, Jaipur, India

Dr.Akhil Goyal
Assistant Professor ,NIMS University, Jaipur, India

Abstract

1LAim of* Study-The real objective of this research paper is to find out upto what extent job stress’
affect the lives of working females.

2.Methodology- Research methodology of the present study is Survey Method The design of the
study is highly flexible and informal. However, rarely ever does formal design exist in case of
exploratory studies. Structured and/or standardized questionnaires are replaced by judgment and
intuitive inference drawing on the basis of collected data. Convenience sampling rather than
probability sampling characterizes exploratory designs. The generally used methods in exploratory
research are:

a) Survey of existing literature
b) Survey of experienced individuals
¢) Analysis of selected case situations.

3.Findings- From the research findings, we found that Work overload, Career development and
Work/family conflict are considered to likely cause a disruptive effect on performance of workers.
They are also seen as more problematic compared to the other causes of stress.

4.Key words-Stress,anxiety,job stress,symptoms of work stress,causes of work stress, factor
analysis,hypothesis,correlation.

INTRODUCTION

Stress at work is a relatively new phenomenon of modern lifestyles. The nature of work has gone
through drastic changes over the last century and it is still changing at whirlwind speed. They have
touched almost all professions, starting from D group Jobs to A grade jobs. Which transform in stress,
inevitably? Professional stress or job stress poses a threat to physical health. Work related stress in
the life of organized workers, consequently, affects the health of organizations.

Job stress is a chronic disease caused by conditions in the workplace that negatively affect an
individual's performance and/or overall well-being of his body and mind. One or more of a host of
physical and mental illnesses manifests Job stress. In some cases, job stress can be disabling. In
chronic cases a psychiatric consultation is usually required to validate the reason and degree
of work related stress.
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Nemmaniwar Vijayalakshmi Ganganna' and Vani. N. Laturkar’
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ABSTRACT

Tribal development schemes are meant for the socio-economic
development of the tribes. The need for tribal development in India,
hardly needs any justification.

There is a special provision in the Indian Constitution to protect the
Scheduled Tribes from social injustice and all forms of exploitation. The
tribal development programmes are being implemented for the safeguard
of the tribes under the control of Government of India. But Indian
| ‘ tribes are facing some unsolved problems.

Vijayalakshmi
Ganganna

Iribal people should get the
better chance to survive and
thrive for, they are the part and
parcel of the mainstream of
. society. Right from the first Five
Year Plan several schemes are
still  active  with  different
. _approaches . Attempts have been
. made to make the Scheduled
Iribes  to develop  socially,
tducationally, economically,
politically and culturally.

The present paper is anattempt to focus on the development efforts and unsolved
problems even after sixty sixyears of independence.

KEYWORDS:Socio-economic, Development, Scheduled , Tribes, Welfare, Culture, Schemes,
Constitutional, Programme.
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Rural Development :
An Effective Approach
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Abstract:

As Mahatma Gandhibelieved that India
resides in rural areas, it is the prime duty of the
government, bureaucrats and NGO’S to pay
special attention towards the rural India.

Rural development issues are often
equated with poverty reduction which is justified
to some extent in developing countries.

A country can develop in a real sense
when its rural pockets are provided with
adequate basic human needs. The plight of
Indian villages is pathetic for they are deprived
of the same.

Interlinked with the strength and
prosperity of the villages, it is important to free
the rural India from backwardness and poverty.

This paper attempts to explore the basic
issues related to the rural development in India.
Key Words: Rural development, poverty,
infrastructure, programme, implementation,

1.1 Introduction :
Rural development has always been an

Imnportant issue in all discussions pertaining to
¢conomic development, especially of developing

countries, throughout the world.

The definition of “rural” differs by
country, though it is usually used in contrast to
“urban”. We can conceptualize the rural
development as the socio-economic
improvementin livelihood of the people reside
in rural areas.

Although millions of rural people have
escaped poverty as a result of rural development
in many Asian countries, a large majority of rural people
continue to suffer from persistent poverty.

Approximately three-quarters of the
world’s impoverished live in rural areas (World Bank)

The socio-economic disparities between
ruraland urban areas are widening and creating
tremendous pressure on the social and
economic fabric of many developing Asian
economies. These factors, among many others,
tend to highlight the importance of rural
development. The policy makers in most of the
developing economies recognize this importance
&have beenimplementing a host of programs and
measures to achieve rural development
objectives. (Dr.Narendrasinh B. Chauhan)

The soul of India lays in villages and in
these villages live three fourth of our country
men.. The problems of rural India are poverty,
unemployment, poor and inadequate
infrastructure. There should be an improvement
in the living standards of the rural people by
providing adequate and quality social services
and minimum basic needs.

Rural India mainly need a flow of
investment in physical infrastructure like roads

~water supply and social infrastructure like health,

education and nutrition. Education and removal
of poverty are given top priority.

India is prominent among the developing
countries where six decades of planned
development have made significant efforts of
removing poverty and unemployment.

Weaker section could get a chance to earn a
decent income through gainful employments.

The main problem of the rural poor is
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8. An Introduction To Auditing

Nemmaniwar Vijayalakshmi Ganganna :
Asst. Professor Dept. of Commerce :
Baliram patil College , Kinwat Dist. Nanded
email -vijayaIakshmigonewar@gmail.com.

Abstract-

Auditing become as necessity of (he modern Lusiness houses for they

complex nature remote Mmanagement and provisions in different laws Auditing is the

T

scrutiny of the accounts of business with the help of the vouchers, documents ang

the  information given . It ensures the carrectness of the accounts to a great extenl

Audited accounts prove helpful tp judgé the economic status of the concerns . The

moral check created by the carrying out of.an audit also helps much to prevent the

incidence of error ang fraud, Auditing of thair financial statements i rather usefui ifa

all the business and non-b

u

fiierprises to. gain the trust of stakeholders and:

af
j_:%?%
n- « '.r " 1

Key' ~ Words “#Auditing , Business

framing the future policies . A

¥ "';,;a‘ dynamic concept , :

_,,fj’cer11s . Errors | Fraud , Financial Statement

oY

Verification ,Slakehoid,’er_s Fairness, Truth

L.1Introduction;

Development "cjf"-_'.;':,"gfp_'_’rmnerce, trade and industry through the

process ofi
1

globalization has given rise to various terms like corporate fovernance, corporale.

social responsibility and social audit erc, The cencept and scope  of auditing have;

- !
changed considerably now j days . It's objects have enlarged further with the chan_gei
in the attitude of the society. Auditing become as necessity of the modern business;

M
(i |
houses for theijr complex nature, remote management and provisions in different lavis:

Sl

- Auditing  is not confined to the business organizations only. Today there are numero@us;

non-business Organizations (e.g. educational institutes ) which get their accounts audited

;
!
|

regularly by professiona| auditors .
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ABSTRACT : Joomlalisan award-winning content management system (CMS), which enablesyouto build Web
sites and powerful online applications. Many aspects, including its ease-of-use and extensibility, have made
joomla! the most popular Web site software available. Best of all, Joomla is an open source solution that is
freely availableto everyone.

Open Source software such as Jjoomla, Apache and other applications you can be more competitive in an
already competitive market. By basing your websites on free products that have large developer and user
communities you can keep your prices down, take advantage of the community maintenance, and participate
in the software projects.

Joomla is very powerful tool applications develop and designs with Joomla are as per current and future
Marketing trends in Digital Media. As per market trends in digital media (digital marking) is one of the most
important part web site, portals as Online magazines, newspapers, and publications, E-commerce; online
reservations, Government applications and Small business required new concepts , updates on which we easy
by using CMS Joomla.

Joomla is a great Content Management System witha ot of flexibility And with an easy —to - use user interface
that a lot of people get intimidated About when they realize how many options and configurations are
available. This Manual is meant to serve asaguideto Joomla’s basic features and help you install and start your
first Joomla website.

KEYWORDS: Newsfeed Management, open-source, Drupal, Multilingual, plugins
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Corporate Governance;
A System With An Ethical
Approach
Nemmaniwar Vijayalakshmi Ganganna,

Asst. Professor, Dept. of Commerce,
Baliram Patil College, Kinwat Nanded.

Abstract:

Corporate governance is the design of
regulations as well as moral values for the
organizations to follow spontaneously .It is an
approach towards the best business practices.
Corporate governance is the dynamics of the
development through the ethical values.

Good corporate governance includes
compliance of regulations with transparency
and accountability in corporate structures
and operations.

There were several frauds and scams
in the corporate history of the world. To
restrict the unethical things it was felt that
there is a need of substantial external
regulations, and those regulations came into
practice through corporate governance. .
While achieving the goals ,companies should
strictly follow some code of conduct. Business
ethics and moral values are to be practiced by
the corporate world . It is about promoting
corporate transparency and accountability.

Moral, social ,financial ,environmental ,
and legal responsibility towards stakeholders
and the society are the key factors in corporate
governance. Corporate governance promotes
a sustainable growth and development of
corporate sector and ultimately the nations’
wealth and welfare.

Key-Words: Corporate
Transparency, Accountability ,Responsibi
Disclosures, Ethics, Values , Stakeholders.
1.1 Introduction :

Globalization process is increasing a
cut throat competition in the market. As a
result there has been a lot of pressure on

company’s management. The board of
directors must consider about the
expectations of stakeholders like

shareholders, financial institutes ,suppliers
,retailers etc., while running the business.

Creating and maintaining a proper
balance in company and the stakeholders is
the skillful aspect of modern management .
The concept of corporate governance has been
introduced and developed through the above
mentioned responsibility.

Corporate governance is the word which
is meant by regulating a company with an
ethical attitude . Ethics describes, following
and differentiating good or bad conduct. And
corporate governance means regulating
through ethical principles.

Everybody in the society supposed
to practice the ethical behavior while working
with their duties and responsibilities. The
rule made for practicing these ethics is
called morality . While representa ting the
shareholders , the board of directors should
follow the business ethics .

Corporate governanceis the value based
protocol, accepted spontaneously by
companies. The concept of the ( rules of
corporate governance ) was brought in by
professor Aulliver Williamson, University of
America. Corporate governance gained
importance with the occurrence of several
frauds and scams in the corporate world.

The Watergate scam In England was
the first scam .Corporate world was threatened
by the chain of frauds and scams all over
the world , which was affecting the
shareholders and other interested parties .
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Overview

Tribal development is one of the intensively discussed
subjects .There is no denying of the fact that, the tribal population is
living below the poverty line .and hence the problems of shelter, food ,

. health ,education and communication are crying for solution. In terms of |

| basic amenities such as, housing conditions, availability of drinking
water ,sanitation facility, type of fuel used, electricity, communication
facilities, the Scheduled tribes are lagging behind the general
population. Therefore affecting their ability to reach their potential.ln
spite of the actions taken by the Government to eradicate these

| problems through the Five Year Plans, still it requires more efforts
_to_overcome these completely. ’ :

Keywords: Scheduled Tribes, Welfare, Culture, Constitutional Provisions ,

Planning.

Introduction

In India ever since planning was first initiated, tribal development
has been attracting the attention of planners, and various administrative
measures have been adopted for the tribal development with a high
concentrations of finances on tribal areas.

The largest concentration of tribal communities in the world next
to Africa , is in India .(Verrier Elwin,1963) Tribal development is one of
the intensively discussed subjects. There is a need of rigorous
evaluation of tribal policies and programmes as they are proves
working for tribal peoples need and aspiration. A need was therefore
for a separate development approach to the problems of the tribal people in
the country as a whole.

Pandit Jawaharlal Nehru the first Prime Minister of India, who was
directly concerned with the tribal policy, emphasized on the integration of
the tribal brethren into the mainstream. He laid down a Panch Sheel _ for
Tribal development.

These are the following:

1. People should develop along the lines of their own genius and we

should avoid imposing anything on them. We should try to encourage

in every way, their own traditional arts and culture.

Tribal rights in land and forest should be respected.

We should try to train and build up a team of their own people to do

the work of administration and development. Some technical personal

from outside will, no doubt be needed especially in the beginning, but
we should avoid introducing too many out siders into tribal territory.

4. We should not over administer these areas or overwhelm them with a
multiplicity of schemes. We should rather work through and not in
rivalry to their own social and cultural institutions

5. We should judge results not by the statistics of the amount of money
spent by the quality of human character that is evolved. Pandit Nehru
elaborated these points on a number of occasions, and also spoke on
the caution needed in developing in tribal areas.

Table -1: Tribal Population in India

wn

Year Tribal Percentage to Total Decadal
Population Population Growth Rate
1951 19,111,498 529 41.19
1961 30,130,184 6.86 33.84
1971 38,015,162 6.94 24.80
1981 51,628,638 7.83 24.69
1991 67,658,638 8.08 23.79
2001 84,326,240 8.20 22.70
2011 10,43,000,00 8.61 23.70

(Source : Census of India from 1951 to 2011, Government of India)
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Conclusion

The management is the owner/controlling
authority of the various kinds of
organization/institutions ete., the
educational institutions (schools, colleges
cte.) are one of them. The management
monitors the administration (Principal or
other equivalent post). The administration
monitors and controls the educational
activitics as well as teaching-learning
strategies with dividing works among
teachers and other staffs with interactions
of the students, The administration also
implements the curriculum and syllabus
considered by the Board, University and
any other examination body in institution.
The contents of biology education, which
are mentioned in above topic are cssential
to run successfully biology education at
different stages of educational institutions.
Biology is the study of the structure,
function, heredity and evolution of all
living things.
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Dircctors and Managers who have the
power and responsibility to make decisions
to manage an enterprise. As a discipline,
management comprises the interlocking
functions of formulating corporate policy
and organizing, planning, controlling, and
directing the firm's resources to achieve
the policy's objectives.

The size of management can range from
one person in a small firm to hundreds or
thousands of managers in multinational
companies. In large firms the board of
direciors formulates the policy which is
implemented by the chief executive
officer.

Theoretical scope of management:

Mary Parker Follett (1868-1933), who
wrote on the topic in the early twenticth
century, defined management as "the art of
getting things done through people”. She
also described management as philosophy.
One can also think of management
functionally, as the action of measuring a
quantity on a regular basis and of adjusting
some initial plan; or as the actions taken to
reach one's intended goal. This applies
even in situations where planning does not
take place. From this perspective,
Frenchman  Henri Fayol considers
management to consist of seven functions:

1. Planning

Organizing

2

3. Leading
4. Coordinating
5

“ontrolling

i _Slnﬁ'mg
7. Motivating

Some  people, however, lind  this
definition, while useful, far too narrow
The  phrase

managers do” occurs widely, suggesting

"management s whal

the difficulty of defining management, the
shifling nature of definitions, and the
connection of managerial practices with
the existence of a managerial cadre or
class. One habit of thought regards
management as ecquivalent to "business
administration"  and  thus
managcment in places outside commerce,

excludes

as for example in charitics and in the
public sector. More realistically. however,
every organization musl manage its work,
people. processes, technology. etc. in order
to maximize its effectiveness. Nonetheless.
many people refer 1o
departments which tcach management as
"business schools." Some institutions
(such as the Harvard Business Schaol) use
that name while others (such as the Yale
School of Management) employ the more
inclusive term "management.”

universiy

English speakers may also use the term
"management” or "the management” as a
collective word describing the managers ol
an organization, for example of a
corporation. Historically this use of the
term was often contrasted with the term
"Labor" referring to those being managed.

Dynamics of Proficicncy Enhancement:
is a systematic process of training and
growth by which managerial personnel gain
and supply skills, knowledge, attiudes and
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A CONCEPTUAL FRAMEWORK - “TRAINING NEED ANALYSIS”
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Abstract

Training makes a very important contribution to the development of the organization
and hence to the achievements of its aims and objectives. To achieve its purpose, training
needs to be effectively managed so that the right training is given to the right person, in the
right form, at the right time and at the right costs. Training programs are a costly affair, and a
time consuming process and therefore they need to be drafted very carefully. Thus, the
analysis of training need is one of the most important and core step which leads to further
process of training. Training Need Analysis is the first step on the path to effective training.
Training Need Analysis means measuring the gap between skills available and skills required
for employees and making recommendations to bridge the gap. When need analysis is done, it
is possible to focus attention on the target and identify the means for getting there.

Keywords: Training, Training Need Analysis, Training Costs, Management Effectiveness,
Steps in Training.

Introduction

Training makes a very important contribution to the development of the organization
and hence to the achievements of its aims and objectives. To achieve its purpose, training
needs to be effectively managed so that the right training is given to the right person, in the
right form, at the right time and at the right costs.

Training is the corner stone of the sound management which makes employees more
effective and productive. The term “Training” indicates the process involved in improving
the aptitudes, skills, and abilities of the employees to perform specific jobs. Training helps in
updating new talents and developing new ones.

The overall training process consists of,

(a) Conduct Training Need Analysis (b) Develop Training Objectives
(c) Review available training methods (d) Design training methods

(e) Design training evaluation approach (f) Implement training program
(h) Measure training results.

Training programs are a costly affair, and a time consuming process and therefore they
need to be drafted very carefully. Thus from the above steps, the analysis of training need 18
one of the most important and core step which leads to further process of training.

The Theoretical Base of Training

Training constitutes a basic concept in Human Resource Development. It is the
systematic modification of behavior through learning which occurs as a result of education,
instruction, development and planned experience. As was said earlier, it is concerned with
developing a particular skill to a desired standard by instruction and practice. Training is a
process of learning a sequence of program behavior. It is application of knowledge. It gives

Jamal Institute of Management, Jamal Mohamed College (Autonomous), Trichy. 210
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A SURVEY ON ETHICAL HACKING

Prof. Swati Patil* and Prof. Priyanka Wankhade**

*** Assistant Professors,
Jayawant Institute of Management Studies,
Tathawade, Pune.

Abstract

Ethical hacking also known as penetration
testing or white-hat hacking involves the same
tools, tricks, and techniques that hackers use,
but with one major difference: Ethical hacking
Is legal. Ethical hacking is performed with the
target's permission. The intent of ethical hacking
Is to discover vulnerabilities from a hacker’s
viewpoint so systems can be better secured. It's
part of an overall information risk management
program that allows for on going security
Improvements. Ethical hacking can also ensure
that vendors’ claims about the security of their
products are legitimate. As hackers expand
their knowledge, so should you. You must think
like them to protect your system from them.
You, as the ethical hacker, must know activities
hackers carry out and how to stop their efforts.
You should know what to look for and how to
use that informution to thwart hackers’ efforts.
They are also adept at installing and maintaining
systems that use the more popular operating
systems (e.g., UNIX** or Windows NT**)
used on target systems.. It should be noted that
an additional specialization in security is not
always necessary, as strong skills in the other

area simply a very good inderstanding of how- .

the security on various systems is maintained.
During an evaluation, the ethical hacker often

holds the “keys to the company,” and therefore
must be trusted to exercise tight control over
any information about target that could be
misused. The sensitivity of the information
gathered during an evaluation requires that
strong measures be taken to ensure the security
of the systems

Keywords:- What do ethical hacker do
operating system attacks, working ethically

Introduction
An ethical hacker is a computer and networking
expert who systematically attempts to penetrate
a computer system or network on behalf of
its owners for the purpose of finding security
vulnerabilities that a malicious hacker could
potentially exploit. As with any profession,
passion for the profession is one of the key
aspects to success. This combined with a good
knowledge of networking and programming
will enable a professional to toe in on the ethical
hacking field.
Hacking is a term used for cracking or alse
called as criminal hacking
+ Itis about breaking the security of computer
system or software
*. To steal the confidential information or do.
: any iflegé] activities : i
* To steal personal or commercial gains




